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FMCS PUBLISHES 27TH ANNUAL REPORT 

Washington, D. C. — Mediation a c t i v i t y i n l a b o r -

management r e l a t i o n s i n the United States increased d u r i n g 

f i s c a l year 1974, according t o the 27th Annual Report o f the 

Federal Mediation and C o n c i l i a t i o n Service (FMCS) released 

today. 

The r e p o r t shows t h a t FMCS was in v o l v e d i n 20,160 

cases from J u l y 1973 through June 1974, an increase of more 

than 16 percent above the 16,930 cases repor t e d i n FY-73. I t 

marked the f i r s t time the f i g u r e topped 20,000 since FMCS was 

est a b l i s h e d as an independent agency i n 1947. The previous 

high of 17,668 was recorded i n FY-71. 

The number o f s t r i k e s rose from 1,937 i n the previous 

f i s c a l year t o 2,801 du r i n g the r e p o r t i n g p e r i o d . A l a r g e num

ber of these s t r i k e s occurred a f t e r A p r i l 30, when wage c o n t r o l s 

ended. 

The percentage of s t r i k e s t o settlements increased 

from 11.4 percent i n FY-73 t o 14.9 percent i n FY-74, but was 

i d e n t i c a l t o the percentage of FY-71, when many of the same 

agreements were l a s t n e g o t i a t e d . 
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While p r i v a t e sector mediation a c t i v i t y increased, 

p u b l i c sector a c t i v i t y increased more. About o n e - t h i r d o f a l l 

s t a t e , l o c a l and Federal employees are now organized, compared t o 

about 20 percent of the p r i v a t e workforce, according t o the 

r e p o r t . 

FMCS was inv o l v e d i n 507 Federal cases i n FY-74, com

pared t o fewer than 200 i n FY-73, and i n 140 s t a t e and l o c a l 

d i s p u t e s , compared t o p r a c t i c a l l y none i n previous years, the 

r e p o r t shows. 

I t a lso documents a number of the d i s p u t e s , i n c l u d i n g 

the s t r i k e by independent owner-operators of long-haul t r a c t o r -

t r a i l e r r i g s t h a t r e s u l t e d from the increase i n p r i c e and the 

s c a r c i t y of d i e s e l f u e l t h a t accompanied the o i l embargo and 

ensuing energy c r i s i s i n e a r l y 1974. 

Although not a t r u e labor-management d i s p u t e i n the 

c l a s s i c sense, mediation techniques proved h e l p f u l i n g e t t i n g 

r a t e adjustments and f u e l guarantees t h a t brought the s t r i k e t o 

an end. 

In c r e a s i n g a c t i v i t y i n a l l areas, the growth of p u b l i c 

employee o r g a n i z a t i o n s , the t r u c k e r s ' s t r i k e , new developments 

i n c o l l e c t i v e b a r g a i n i n g and the recommendations of the N a t i o n a l 

Commission f o r I n d u s t r i a l Peace published i n May, c o n t r i b u t e d t o 

o r g a n i z a t i o n a l changes w i t h i n FMCS described i n the r e p o r t . 
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. Major changes inc l u d e d : 

—The establishment of an O f f i c e of Technical Services, 

w i t h c o o r d i n a t o r s assigned t o each of the Agency's seven regions, 

t o coordinate t e c h n i c a l assistance and p u b l i c - s e c t o r b a r g a i n i n g . 

—The c r e a t i o n of a separate General Counsel's o f f i c e 

and a strengthened O f f i c e of A r b i t r a t i o n Services ( p r e v i o u s l y they 

were combined). 

"The importance of improving FMCS t o meeting the changing 

needs of l a b o r and management cannot be overemphasized," s a i d 

N a t i o n a l D i r e c t o r W. J. Usery, J r . , who i n February 1974 was 

appointed Special A s s i s t a n t t o the President f o r Labor R e l a t i o n s . 

"The r e p o r t documents what we t r i e d t o do and what we succeeded i n 

doing d u r i n g t h i s p e r i o d t o meet our o b l i g a t i o n s as the Nation's 

p r i n c i p a l peace-keepers i n i n d u s t r i a l r e l a t i o n s . 

# # # 

For f u r t h e r i n f o r m a t i o n : Norman Walker (202) 961-3518 

Copies of the Report are a v a i l a b l e . 
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